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11. Summary of the new findings of the thesis: 

The results of the thesis have scientific significance and high practical value to the universities which organize and implement training for arts teachers at Tertiary Education level in the context of Vietnam’s Current Education reform. The thesis has systematized and detailly clarified some theoretical issues of teacher training, characteristics of art teachers and training teachers at Tertiary Education level, as well as of competency - based approach of training art teachers. The thesis has built a theoretical framework consisting of topic-related theoretical issues and the concepts of management, school management, training management, arts teacher, competency-based approach, and the basis to propose to build a framework of competencies for art teachers. The thesis has focused much on analysis of the contents of competency-based training management of art teachers which begin from enrollment management, cirriculum implement, methods of managing teaching and learning activities, assesment and evaluation, and the output results of the training process with the purpose of orienting to study the matter of the thesis. The requirements of education and training reform in Vietnam, especially of reform in general education and orientation of training art teachers at Tertiary Education level set out the requirements and appropriate management tasks for educational managers.
The thesis has done a survey to assess the situation of training activities and training management of art teachers at Tertiary Education level in some of the universities in the country. On the basis of survey results, the thesis has evaluated the strengths as well as limitations in current competency-based training management of art teachers. This is practical basis to propose solutions for training management of art teachers at Tertiary education level under competency – based approach in the context of Vietnam’s education reform. 

Based on theoretical analysis and evaluating the situation of training management of art teachers in some of universities, the thesis has mentioned 7 solutions for training management of art teachers at Tertiary education level under competency – based approach in the context of Vietnam’s education reform: 1) Organize to specify the competency - based framework of competencies for art teachers at Tertiary education level which is the basic for art teachers training in Higher Education institutions; 2) Organize to give career counseling and get enrolled in training art teachers at Tertiary education level under the competency-based approach; 3) Organize yearly to make admenment and update the curriculum for art teachers at Tertiary education level to meet the authentic requirements of leaners and society; 4) Organize the teaching process activities in training art teachers at Tertiary Education level under competency - based approach; 5) Manage the evaluation of the students’ output results and the Degree award  in training art teachers at Tertiary education level  under competency-based approach; 6) Manage the conditions for the training quality asurance to meet the requirements of  training art teachers under competency - based approach and 7) Manage the output information in training art teachers at Tertiary education level  under competency-based approach.
Seven solutions mentioned in the thesis is its new contribution to improve the quality of training art teachers under competency - based approach meeting the requirements of Vietnam’s Curent education and training reform. In each solution, the purpose, content, method of implementing the content and condition of carrying out each solution has been thoroughly analyzed. A survey has been conducted to assess the necessity as well as the feasibility of the solutions with research objects who are managers, lecturers at some universities of art education. In addition, the thesis has made the experiment some contents of the solutions. In that, the content 01 of the solution 02 which is organizing admission counseling and vocational guidance to serve for enrollment has been done well with beneficial effect and high appreciation. It also has made a good relationship with high schools to recruit art teachers. The necessity and feasibility of the mentioned solutions in the thesis has been confirmed by the results of experiment and assesing survey.  

12. Practical applicability, if any: 

         The results of the thesis have practical value to the universities of arts education in the current period of basic and comprehensive education reform in Vietnam. Firstly, the framework of competencies for art teachers can be applied to train art teachers and manage the training process of art teachers at Tertiary education level associated with recruiting high-school art teachers in the current situation. Secondly, some proposed solutions can be applied into training management of art teachers in the universities of arts education so as to help the universities organize the training process from the stage of admission to graduation recognition. 

13. Further research directions, if any: 

 Training management of art teachers at higher education is a task that requires the coordination between sectors and different management objects. In addition to training organization, the standards in the framework of reference for art teachers and further research directions will focus on developing the staffs of school managers, traing managers and enhancing professional competencies for lecturers in the universities of art education as well as fostering and retraining high-school art teachers to meet the requirements of Vietnam education reformation.
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